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1.  
The Impact of Migrant Workers in Northumberland 

Research Bulletin
Introduction

Northumberland InfoNet are midway through a programme of research into the impact of migrant workers in Northumberland.  The programme will provide the underpinning evidence for the forthcoming Northumberland Strategic Migration Framework (SMF).  The final research report will be published in February 2009.  

The Framework will be finalised in October 2008 and will provide recommendations to Northumberland Strategic Partnership (NSP) regarding the policies and programmes needed to support migrants in the future.  Evidence gathered will also feed into the Northumberland Economic Assessment when published in early 2009.  The research programme involves two phases:
	Phase 1 – A review of migration data and literature June –August 2008
This information bulletin provides the headlines from the first phase of the programme which involved a review of mainly quantitative data and literature on migrant workers in the county.  The available information only provides part of the picture on migration in addition to the fact that it is very difficult to provide accurate data on migration trends in general.  

Phase 2 - Research with local employers and migrant communities September 2008 – January 2009
To build on information gathered so far, a second phase has now been commissioned by NSP which will focus on research with local employers and migrant communities.  Phase 2 will be conducted by Infonet during the Autumn and will aim to provide a more comprehensive picture of migration issues across Northumberland.  Once this phase is finished, a full report will be published alongside the SMF.


Highlights from Phase 1 Research

· Rising numbers - Since 2004 Northumberland has seen a sharp rise in the number of migrant workers coming to the county.  This rise was seen to peak in 2006 and the county as a whole appears to be experiencing a slight downward trend in the numbers of migrant workers coming to the area.  However, official figures showing a downward trend seem to contradict higher numbers reported locally by partners such as Citizens Advice Bureaux. 

· Geographical Spread - From May 2004 – March 2008 there were approximately 1,310 registered migrant workers recorded for Northumberland.  A higher proportion of workers are registering in the North of the region than the South or the West, with the exception of Blyth Valley which also has a considerable proportion of migrant workers registering in the district. 

· Gender - There are more men registering to work in Northumberland than women, approximately three quarters of registrations were male.  Typically registered workers are aged 18 – 44.  

· Nationality - Recently, (from April 2006) Polish registrations have become dominant accounting for approximately four fifths of registrations in Northumberland.  Before this Lithuanian nationals accounted for the majority of migrant workers in Northumberland. 

· Job Type and wages - There is an urban/rural split as to the jobs undertaken by migrant workers.  The more urban districts of Blyth Valley, Wansbeck and Castle Morpeth attract workers for factory jobs such as Process Operatives and Packers. Whereas, the more rural districts of Berwick upon Tweed, Tynedale and Alnwick attract workers for kitchen/catering, labourers and farm work.  Migrant workers typically take hard-to-fill vacancies and receive a lower wage than the Northumberland average.

· Skills - Migrant workers bring with them a number of skills to Northumberland.  IPPR defined migrant workers as typically being young, mobile, highly qualified and occupying hard-to-fill vacancies.  It is thought that international migration can contribute significantly to improving the productivity of the region (One NorthEast). 

· Community Support - Overall, there does not appear to be many organisations or networks set up to specifically support migrant communities / workers in Northumberland.  The more urban areas in the North East such as Newcastle and Sunderland have formal networks/organisations for some migrant communities.  However, the wide geographical dispersal and relatively small numbers of migrant workers in Northumberland is thought to hinder the same kind of groups being set up in Northumberland. 

Phase 2 Research – Issues to Address

· Defining the number of migrant workers in Northumberland at any one time, and their economic impact is problematic.  This is due to migrant workers often transient nature and the limited data available.  Data carries the caveat of being potentially unreliable, as not all migrant workers have registered correctly and some not at all.  There simply is not a system that records the movement of people between localities of the UK.

· Accurate numbers could not be calculated through Phase 1 research.  Phase 2 employer and community based research, will seek to investigate further the proportions of migrant workers being employed, the industries they are employed in, the wages they receive and the hours they work.

· Phase 2 research will also try to help identify the benefits that migrant workers bring to the county and their employers and also any challenges that businesses face in employing a migrant workforce.

· Part of Phase 2 will involve research with migrant workers.  This will aim to obtain views on Northumberland as a place to live and work, and gauge plans and trends for moving or staying in the area. It will also seek advice from individuals regarding potential gaps in service provision or problems accessing services.  

Data note - Data used was gathered from a range of sources, including Worker Registrations, the Census, the International Passenger Survey and National Insurance Registration data.  However, migrant workers are defined in different ways and also often information is focussed on the North East region.  Northumberland differs considerably in economic and geographical terms from other counties in the region and does not necessarily share the same trends as the North East overall.  For the purpose of this research, a migrant worker is defined as an overseas national who is working in the UK.
2.  
Resources, Events and Training
	Resources


Business Link Guide to employing migrants

www.businesslink.gov.uk/bdotg/action/layer?r.l1=1073858787&topicId=1079133778&r.l2=1079568262&furlname=emw&furlparam=emw&ref=http%3A//213.225.136.51/employingmigrants/&domain=www.businesslink.gov.uk 

Working in the UK – guide for migrant workers

www.berr.gov.uk/employment/migrant-workers/index.html 
Migrant Rights Network - www.migrantsrights.org.uk/ 
IDEA Migration Programme - Good Practice Guide www.idea.gov.uk/idk/core/page.do?pageId=5961509 
	Events and Training


TS4SE Co-operative Training Courses - Supporting your work with refugees, exiles & migrants - Autumn 2008 1 Day courses, Salford, Manchester:
· An Introduction to Key Skills for Working with Refugees and Migrants  16th September 2008 or 11th November 2008 Course fees: £75 statutory sector, £50 voluntary sector
· Communicating Across Language Barriers 29th September 2008 or 18th November 2008.  Course fees: £100 statutory sector, £85 voluntary sector 
For further information email ts4se.cooperative@googlemail.com or download the booking form at www.nsp.org.uk/migration
Managing economic migration and its impacts – 19th November 2008, London (IES Annual Public Employment Policy Conference)
	Additional Information 

For information on migration in Northumberland go to www.nsp.org.uk/migration.  If you can contribute to this research or would like more information please contact:
Northumberland Infonet 

Sam Greener – E: sgreener@northumberland.gov.uk  T: 01670 533931
Northumberland Migration Task Group 

Rob Strettle – E: rstrettle@nsp.org.uk T:  01670 500633
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